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ASIAN STUDENTS IN HONG KONG

The Asian Students Seminar and
the Sixth General Conference of ASA
(Asian Students Association) was held
between 11th and 20th December
1978, in Hong Kong. It was one of the
most important events of ASA
through which students from Asian
countries could have the opportunity
of gathering together to discuss pro-
blems concerning themselves, review
the work of commissions, study the
current student activities, and for-
mulate future polices and regional
projects.

Over 50 delegates from Singapore,
Nepal, Pakistan, Fiji, Australia, New
Zealand, Syria, Iraq, Philippines,
Japan, Thailand, and also observers
from International Movement of
Catholic Students, World Student
Christian Federation had come here,
warmly welcomed and received by
students in Hong Kong.

The Education Seminar was the
second meeting organised by ASA.
The first meeting under the theme of
‘Seminar on higher education’ was also
held here in 1974. It reviewed the
situation of higher education in Asia
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with a critical and student-oriented
propective, resolving that ‘higher
education systems in Asia are selective,
elitist and serves few people’. The
Seminar concluded that education
must be considered with ‘reference to
the whole economic, social, political
and cultural structure of a society’.
Now, this time the theme: ‘Education
for Development in Asia’ was based on
the experience from last seminar and
the work in the Asian countries. It
was found that many aspects of the
education are deviated from the needs
and development of the Asian socities
which are mostly developing or under-
developed.
Guest speakers were invited to give
a general orientation and briefing ses-
sion. Prof. Brimer from University of
Hongkong talked on the relation of
education to economic and cultural
development in the developing coun-
tries. Mr. J. Ratnaike, an expert from
UNESCO put forward the need and
importance of regional cooperation.
Active participation of the delegates
in the discussion had revealed many
questions. For instance, what sort of
social and cultural development do we
want? How can experiences in educa-
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tional reforms in cirriculum and
method of instruction be shared? How
should each field of education gear to
the goal of development in Asian
countries?

After many discussions, debates,
fieldworks, and the presentation of
position papers from different coun-
tries. The seminar came to conclusion,
some of the main points were:
© Education must be designed to

serve the needs of individuals, and

the community. In order to achive
this, there will have to be major
changes to the political and econo-
mic structure.

® Development of Asian countries
must take the form of development

of all skills and attributes of a

nation’s people. Development must

benefit all people, not the ruling
elite.
® Aspects of the present education
system — competitive assessment,
increasing tution fee, use of foreign
language in place of local language,
etc, serve to make education useful
to only industry and private capital.
The Seminar also urged all delegations:
To link with other sectors in struggling
for independence, self reliance,
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Bernard Liu

justice and democracy,

To work for educational reforms, and

To cooperate with national student
bodies in other countries by ex-
changing information, ideas and
achievements.

The General Conference of ASA is
the supreme organ of Association, and
had reviewed all aspects concerning
the Association. In the Sixth General
Conference, new members were ac-
cepted; they were the NISO (Nation-
alist Student Organisation of Nepal),
KSCJ (Korean Students Committee in
Japan), and Student Council of Uni-
versity of Philippines (Associated
member). Also the place for next
General Conference was decided to be
Nepal. The Conference was success-
fully closed in the evening of 20th
December.

It is hoped that ASA Seminar and
ASA 6th General Conference has pro-
vide a chance for the student in Hong
Kong to be more conscious of the
changing international  situation.
Thoughout the ten-day stay of the
delegates, friendship had developed
among all of us. We really miss our
Asian friends when they left us.
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HELGRZG  FEEABIEE o Let me not just fuss but really do it ‘cause b

BLERTRIVLBRBEA - B the old people there do need someone who cares, %
BRAEREZ TR SB2BLAE 4 Do I know how to serve, however?
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Frankly, I don’t.
Often times I fail to see their needs.
Learning various skiils from the social workers and
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Keeping myself actively involved in the process of service

Substan tiate my education in this aspect.

Homely as it gradually

have established a ¢

develops, the old folksandl * 3
rusting relationship. nit

Often we share thoughts about views of life, daily trifles,

religion, and so on.

Many times we are speechless but happy Just

being together.

Everytime I go to the old folk’s home, Ipray
for the elders there — their health, happiness
suffering & sorrow are my concern.
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Whenever I am asked the question — what
is there for me if I am to join the Hong Kong
Government Medical Service. My “shock™
answer is — nothing! Noting the surprise and
look of dismay in the eyes of the questioner;
I then go on and say that what he hopes to
get out of joining the Service depends en-
tirely himself.

Some have derived immense benefit from
their many years working in the Government
Medical Service. Others have after a period
left in utter disgust and disillusion, crying
frustration to all friends, foe and fellowmen
who would lead them a ear. What then is the
true picture?

As this article is aimed at the young
medical graduate who has to make up his
mind during his Internship year to join or
not to join the Government Medical Service:
I shall start with the young medical officer
and work up the promotion ladder. The
majority of the medical officers join the
Service immediately they complete their
second term of Internship. They have the
option of two forms of employment
terms:—

1. Contract Terms

These are offered only on a limited scale

to the following: —

(a) Expatriate Officers — who are em-
ployed temporarily for a short term
to fill vacant posts because of opera-
tional needs.

(b) Local Officers — are offered con-
tract terms as an option for an
appointment to the so-called “Un-
popular Specialities”. Examples of
these are Anaesthetics, Pathology,
Radiotherapy, Psychiatry, Prisons
Medical Service, Family Clinic Ser-
vice, Out-post Service, Public Health
Service, etc.

Contracts are of 2% years duration; at the
end of which the officer receives a
gratuity and takes the leave that he/she
is entitled to. The question of whether
the officer will or will not be offered a
second or subsequent contract will de-
pend on the exigencies of the Service.
Local officers may opt for a tranfer to
the permanent and pensionable establish-
ment at the end of their contract. This is,
however, not an automatic transfer but
will depend, as usual, on the needs of the
Service; though with the “unpopular
specialities”, this is usually possible, es-
pecially if the officer expresses a desire
for training with a view to continuing in
that particular specialty.

2. Permanent and Pensionable Terms.

All applicants choosing a clinical appoint-
ment, e.g. General Surgery, General
Medicine, Paediatrics and other similar
“popular” appointments are taken on
under this form of employment terms.
After an interview and passing a physical
examination they are recommended by
the Medical & Health Department to the
Civil Service Branch and Public Service
Commission for appointment as Medical
Officers. They are appointed on a two
years probation starting at a salary of
$5,325 a month and going on by yearly
increment through a range of $5,595,
$6.485, 86,795, $7,110, $7,435, $8,185,
$8,565, $8,945. The Department’s policy
is to start the newly recruited Medical
Officer in an out-patient, casualty or one
of the so-called “unpopular™ postings for
a year. After completing one year’s satis-
factory service the officer could request
a transfer to a Clinical Unit of his choice
if the Consultant-incharge of that parti-
cular unit is agreeable. This request is by
and large catered to, if the vacancy exists,
or the officer is offered an alternate
appointment which is agreeable to all
concerned.

Post-graduate Training & Examinations

Once an officer joins the Government
Medical Service he is encouraged to prepare
himself or herself to sit for the examinations
to enable him/her to be admitted to the
Membership or Fellowship of one of the
Royal Colleges of the United Kingdom or
Australasia. With some exceptions most of
the examinations for the higher post-
graduate qualifications are conducted in
Hong Kong. This is made possible because of
the close co-operation between the Royal
Colleges of the UK. and Australasia, the
Hong Kong University and the Hong Kong
Government.

Training Committees made up of Mem-
bers of the University Professional Depart-
ments and Consultants of the Clinical Units
of the Medical & Health Department have
been set up. These committees meet twice a
year to assign postings of trainees, plan train-
ing courses and decide on matters related to
post-graduate examinations etc.

Where the examination is not available in
Hong Kong — like the Part 11 M.R.CP.
(UK)), the MR.C. (Psy.), the FRCR. an
and the M.R.C. Path; arrangements are made
by the Department with the Government
Training Division for scholarships to be
awarded to Medical Officers with suitable
number of years of service, this varying
somewhat with the specialty; to be sent to
the United Kingdom to undertake revision
courses and subsequently sit for the examin-
ations. Medical Officers on these scholar-
ships undertake to work a period of three
years for the Government on their retum to
Hong Kong. Most officers usually carry on
working for the Government; eventually
going up the promotion ladder to Senior
Medical Officers and ultimately to Con-
sultants.

With a higher qualification the chances of
promotion are very bright. Most of our
officers attain Consultant status, satisfying
the following requirements within the
minimum time: —

(a) they have a recognised post-graduate
higher qualification,

(b) they have had a minimum of five years
continuous service in the particular
specialty.

(c) they have obtained their basic registr-
able, degree for at least seven years,

(d) they must be 32 years old or older.

On being promoted Consultant, they have
full charge of a Specialty Unit. This unit
usually has a staff of 2 SM.Os, aM.O., staff
varying from 6 to 10, and a number of
Interns and Externs. The Consultant is in
full charge of his Unit and he determines
what particular trend his Unit is to take,
this, however, is usually done while carrying
out the usual service duties required of it.
For example, there are Medical Units, which
tend towards Cardiology, others to Nepro-
logy. Similarly there are Surgical Units with
emphasis on Gastro-enterology and others
on Cardiothoracic Surgery etc. depending on
the inclination of the Consultant-in-charge.

In time by merit and seniority he/she as-
cends the Consultants ladder till he reaches
the upper segment of the Consultant grade
which gives him a salary "of $16,440 a
month. By this time with enterprise and
hard work they would have gained world-
wide recognition for their work and would
be an authority in certain aspects of their
specialty.

The future and success of the Medical
Officer in the Government Medical Service
depends very much on himself. If he is the
chap who joins the Service for what he can
get out of it, then I am afraid he will leave a
very disappointed, bitter and frustrated
young doctor. However, if he is the person
who is willing to give of his best and play his
part as a member of the team in building up
the quality and reputation of the unit, be it
clinical, Public Health or even Administra-
tive; to which he belongs, then the benefits
he derives can be enormous and without
exaggerating, limitless.

However, the satisfaction of being a
member of a great team cannot be measured
in financial terms — for no Government
doctor will end up a millionaire. If he does,
he will probably end up in Stanley prison!
On the other hand his rewards will come
from the fact that he is able to practise
medicine in the way he feels he should do as
a professional and in the manner that he has
been taught by his teachers and peers in his
Alma Mater.

by

Dr.SF.LAM,

MB, BS. (HK),MS.(HK),FRCS.
(Eng.), FRCS. (Edin), FACS.,,
DEPUTY DIRECTOR (MEDICAL),
MEDICAL & HEALTHDEPARTMENT,

HONG KONG GOVERNMENT,
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TRAINING OF DOCTORS:

‘A PROPOSED 5-YEARS

TRAINING PROGRAMME

" (adapted from “VOICE”, publication of the Medical Doctors’ Welfare Association, Princess Margaret Hospital)

-

Chronic shortage of doctors in the
government institutions has always been one
of the major obstacies to medical develop-
ment. Alarming statistics revealed that for
1972-75 over 70% of medical officers left
within their first three years of service; while
for 1976 the figure exceeded 60%.

The tumn-over of doctors with higher
qualifications is also very high. In the past
S years (1971-1976) as much as 48 doctors
with higher qualifications in various disci-
plines left.

The Present Situation

The quota of doctors in the establishment
has not been revised to take into considera-
tion of those who are taking leaves for ex-
aminations, studies or vacations. More
relieving staff would be made available.
Training of doctors has never been accorded
its rightful priority in the overall planning,
despite the appointment of a Medical
Training Administrator. Training in the
medical profession should be a built-in
system with long termed plans. It should not
be aimed at temporary undertakings to
acquire higher qualifications or promotion.

At present, the in-service training pro-
grammes are left to the initiation of the
heads of clinical units with little intra-dis-
ciplinary co-ordination, let alone support
from the University. Trainees are often
frustrated if they unfortunately landed in
a unit with little facilities and academic
atmosphere.

The S-years Training Programme

The basis of this programme is to design
some sort of career flow chart for trainees
in various disciplines before the acquisition
of their higher qualifications. This would
involve rotations through clinical units, and
out-posts such as casualty and general O.P.D.
A training programme of such magnitude
will obviously involve heavy financial invest-
ment apart from the mentioned $6 million
for overseas training. But no obvious indica-
tion can be inferred from the Annual Ex-
penditure which lingers around 8.5% of the
financial budget.

Rotation System and In-service training

A comprehensive training programme as
such will demand a very detailed and care-
fully worked-up plan, but no particular
emphasis has been put on the actual mec-
hanism of such rotation. Is it possible to
upgrade every clinical unit for the purpose
of training? Are there sufficient senior staff
to provide adeuqate supervision particularly
in certain so-called *“‘unpopular disciplines™?
Training for sub-specialties is not widely
encouraged by the Department. Not until
these basis criteria are met with satisfac-
torily, such rotation system will create more
frustration on the trainees and the Depart-
ment.

Ingervice training programmes usually
take the form of discussion, joumal club,
case conference, seminar and teaching ward
rounds. “If these activities are co-ordinated,
at least their frequency can be increased
without involving additional effort on the
part of the consultants. Centralised training
activities can also make dissemination of in-
formation more efficient”. This proposal in
the S-year training programme is very much
applauded, The Central Training Committee
can cowrdinate such training programmes
and  provide constant supervision and
impetus to various clinicial units.

For the trainees in the outposts, provision
should be made to allow for relieving staff or
other appropriate arrangement to enable
them to attend these training programmes at
regular intervals. With the regionalistation of
the service, the regional hospitals can be
utilised as the training centre and the pro-
grammes catered for trainees in that region.

A constant review of the training pro-
gramme is important as the initial turnover
of trainee may be large. Criteria for eligi-
bility for training should be founded on the

. trainee’s personality, academic achievement
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and experience in internship. Opinions
should be solicited from trainees as to pro-
gress of the programme, the standard of the
clinical units and the attitude of the senior
staff. There should be proper channels to
allow for airing of grievances and aiternate
arrangement for trainees who wish to be
transferred form one programme to the
other.

Supporting Facilities
No clinical programmes can be claimed to

have the sophistication of a training pro-

gramme without the following facilities:

1. An Intensive Care Unit in every acute
general hospital.

2. 24-hour laboratory facilities.

3. 24-hour X-ray services covering all emer-
gency situations and further improvement
in other radiodiagnostic and radiothera-
peutic facilities.

4. Upgrading the library and joumnal faci-
lities in the major hospitals. Technical
help and funds should be sought from the
Commonwealth or other international
funds as suggested.

5. Conference rooms should be catered for
sufficient capacity in every regional hos-
pital.

6. More secretarial support, with for ex-
ample dictaphone facilities, will alleviate
heavy clerical work on the medical staff.

The Bank

Where

every branch
1S your
local branch

The Hongkong and
Shanghai Banking Corporation has
over 160 branches throughout
Hong Kong —including 24
fast-service miniBanks.

You can use any one of
them to pay in or withdraw money
from your savings or current account.

Bank with us and have easy
access to your money at all times.

The Hongkong and Shanghai Banking Corporation
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Sing, Sing a Song, Sing out loud,
Sing out strong

Sing of good things not bad,
Sing of happy not sad

Sing a Song, Sing Sing out loud,
Sing out Strong.

Don’t worry it’s not good enough
for any one else to hear,

Just sing Sing, a song:«:-e
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